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Recruitment Pack: Fundraising Manager (Philanthropy)
[bookmark: _Hlk198724285]Liberty is an independent campaigning organisation. At Liberty, we challenge injustice, defend freedom and campaign to make sure everyone in the UK is treated fairly. Our new strategy is set out here: Liberty-Strategy-2026-2029.pdf
Liberty is seeking an experienced, ambitious fundraiser with outstanding communication and stewardship skills to build, sustain and grow Philanthropic income at Liberty across Trusts and Foundations, Major Donors and Legacy. The postholder will be a strong values-led manager, able to lead and support a high performing, multi-disciplinary team to deliver goals. 
	POSITION DESCRIPTION
	

	Position title:
	Fundraising Manager (Philanthropy)

	Position reports to: 
	Finance and Operations Director

	Employment status:
	Full Time, permanent

	Salary:
	£53,678 (R3 Salary Scale)

	Hours:
	35 hours per week, plus occasional out of hours work (for which TOIL is available)

	Location:
	Hybrid - 2 days a week in the office, Westminster, London

	Closing date for applications:
	Monday 2 March 2026

	Interview dates:
	First round - online- Tuesday 17 March 2026
Second round – in person- Tuesday 24 March 2026



	ABOUT THE ROLE AND TEAM

	The Fundraising Manager for Philanthropy is responsible for delivering and overseeing income generation from trusts and foundations, major donors and legacies. The role sits on the Management Team and is supported by the Director and the wider Senior Leadership Team. 
As well as this post, the Philanthropy team comprises three further roles: the Philanthropy Officer and two Grants Officers. 
Liberty is a small organisation, which punches above its weight. As the Fundraising Manager you will combine team leadership, project management and hands-on day-to-day delivery. Liberty’s mission is multifaceted and the Fundraising Manager is responsible for ensuring the Philanthropy team remains dynamic and able to convey complex workstreams into compelling funding asks. 




	KEY RESPONSIBILITIES

	
Leadership and Collaboration
· Work with the Senior Leadership Team and other colleagues to implement and monitor the philanthropy strategy in line with Liberty’s organisational strategy, to secure the sustainability, and ultimately the growth, of the organisation through the development of a diverse range of income generation streams. 
· Operationalise the strategy through the planning and delivery of annual workplans. 
· Ensure strategic relationships with key relevant stakeholders are developed and maintained, either directly or indirectly (via the Director or other colleagues) for the purpose of furthering the Philanthropy strategy and with the aim of maintaining an awareness of sector challenges, best practice and solutions.
· Work with the SLT to devise and implement effective and efficient systems to ensure that that Philanthropy team maintains an up-to-date knowledge about Liberty’s work and impact to ensure that all funder communications are accurate, up to date and convey campaigns, approaches and changes accurately. 
· Model collaborative and creative cross team working and work closely with the Individual Giving Manager to ensure appropriate and effective communication between the philanthropy team and the individual giving team.
· Maintain an awareness and knowledge of developments in human rights and civil liberties in the UK and how this creates opportunities and challenges when seeking funding. 
· Act as a Technical Expert for Philanthropy. Maintain an up-to-date knowledge of the philanthropy landscape, trends and best practice, ensuring your team remain up to date, and advising the Senior Leadership Team and other internal stakeholders on improved approaches and upcoming changes.
· Lead compliance across the Philanthropy team, ensuring appropriate policies and procedures are in place and due diligence is undertaken.  
· Support the Finance and Operations Director to develop and monitor Philanthropy income and expenditure budgets and to monitor expenditure. Ensure the Philanthropy team’s compliance with the finance policy.
· Alongside the Director and the Senior Leadership Team, build greater understanding of philanthropy across the organisation, and a culture where individuals and teams across the organisation pro-actively support the work of the philanthropy team, and understand the link between funds received and the work.
· With the support of the Finance and Operations Director, as required, lead on the delivery of all staff briefings on areas of your work. 

Fundraising delivery
· Through direct delivery across an individual portfolio, and through the team, lead end-to end delivery across the philanthropy function through:

Trusts and Foundations
· Working closely with the Grants Officers ensure effective end-to-end delivery of Trust and Foundations strategy and administration.  
· The planning, research, identification and development and delivery of a diverse pipeline of applications to meet the ongoing and new requirements of the organisation.
· Ensuring high quality application and reporting drafts are provided to the SLT for review in a timely manner. 
· Ensuring the timely adherence to funder reporting requirements and terms and conditions.
· Ongoing horizon-scanning for new funding opportunities.
· Represent Liberty to a diverse range of people and audiences across Trusts and Foundations and where appropriate Major Donors, with a goal of establishing and deepening impactful relationships and growing income.
· Work across the philanthropy team and with Liberty’s finance team to ensure high quality, accurate and timely communications and reporting with funders and supporters.

Major Donors and Legacies
· Work closely with the Director and the wider Philanthropy team to develop and deliver an exceptional mid- and high- level giving programme. 
· Working closely with the Philanthropy Officer, lead on the identification and qualify major donor prospects by researching and analysing their connections with Liberty and to other organisations, their philanthropic interests, their wealth, giving potential and their propensity to support Liberty as well as their networks.
· Ensure that effective processes and systems are in place for systematic prospect identification, stewardship and management of supporters, and that these processes are embedded within the team, trustees and other stakeholders.
· Building effective mechanisms to work closely with the Individual Giving team to ensure the mid-tier level donor to major donor pipeline is in place and optimised.
· Build and sustain direct or indirect relationships with existing, lapsed and new donors, ensuring that stewardship maximises each partnership to its full potential and a cultivation strategy moves donors along the journey.
· Develop key messages and write copy which accurately reflects the work of Liberty in a compelling manner for donor correspondence. 
· Ensuing that plans in relation to securing income from legacies are in place, are followed and evaluated.

Systems and Support
· Work with colleagues to ensure Liberty’s case for support is clear, inspirational, and fits with the organisation’s aims and values.
· Work with colleagues to ensure research information management systems and tools are in place to deliver creative and compelling fundraising approaches and that accurate, up-to-date and compliant records of relationships are recorded on the Liberty database and other agreed systems.
· Support appropriate senior colleagues (staff and/or board members) to ensure they are able to confidently represent the organisation in funder meetings and to leverage their networks and relationships.
· Contribute to the creation and delivery of a range of events for existing and potential supporters, working closely with the Senior Leadership Team and other stakeholders.

Management 
· Lead and motivate the philanthropy team, support a high-performance, returns-centred culture grounded in collaboration, ownership and innovation.
· Provide regular, effective and personalised leadership and line management to the Philanthropy team. Directly managing the Philanthropy Officer and two Grants Officers. Ensuring they are empowered, informed and well-supported to deliver their individual and collective objectives. Supporting them to develop in their roles and build their experience and expertise.
· Take an active role in the maintenance of a positive and effective workplace culture.
· Maintain a strong focus on what’s needed to facilitate exceptional delivery.
· Clearly communicate organisational direction and change.
· Provide timely and constructive feedback to new initiatives and reviews including working with those you line manage as needed to collate and offer solutions-focused feedback to issues. 
· Take part and actively contribute to management training session.
· Lead on ensuring the work of the Philanthropy team is effectively represented, platformed and celebrated across the organisation. Deliver regular high- quality all staff briefings.
Other
· Working with the Finance and Operations Director to ensure the anti-oppression strategy is embedded in the Philanthropy team and across the organisation, through contribution to and delivery of the anti-oppression workplan.  Ensure effective communication of the organisation’s work in this area to funders. 
· Develop and maintain strategic relationships and networks with fundraising sector stakeholders with the purpose of maintaining an awareness of and sharing sector challenges, best practice and solutions.
· Attend and participate in Liberty events as needed, including occasional duties outside of office hours.
· Perform other duties as directed and necessary to the proper performance of the role, including working outside normal office hours for events and networking opportunities.





	
SELECTION CRITERIA
	Essential
	Desirable

	Knowledge & experience
	Proven experience over a period of at least 3 years of building, sustaining and growing significant income from philanthropic sources, including charitable trusts and foundations in a similar organisation. 
	ü
	

	
	Experience of cultivating and stewarding major donors
	
	ü

	
	Values-led line management experience, and ability to lead, support and develop a high-performing multi-disciplinary team. 
	ü
	

	
	Events management experience
	
	ü

	
	Up to date knowledge and experience of the current fundraising environment across philanthropy and human rights. 
	ü
	

	
	Experience of using a CRM system to manage records and pipelines and an ability to use data to drive decision making. 
	ü
	

	
	Experiencing in having raised the profile of an income generation function within an organisation and upskilled internal stakeholders. 
	
	ü

	
Competencies
	Exceptional written and verbal communication skills, ability to absorb and understand large amounts of information quickly, and to use it to craft compelling narratives and develop messages which resonates with diverse audiences and with a confident, persuasive presentation style with a strong attention to detail. 
	ü
	

	
	Strong interpersonal and team working skills with the ability to work collaboratively and build relationships with a wide range of internal and external stakeholders. 
	ü
	

	
	A genuine interest and understanding of Liberty’s work and values, and a desire to keep up to date with the external environment and maintain an ongoing and detailed understanding of Liberty’s work and direction
	ü
	

	
	Strong time management and prioritisation skills, able to effectively manage a fast paced and dynamic workload and provide support to enable the team to do the same 
	ü
	

	
	Project management skills
	ü
	

	
	Strong working understanding of compliance as it relates to fundraising, across key areas of Data Protection, the Charity Commission and the Fundraising Regulator. 
	ü
	

	Values
	Commitment to and understanding of Liberty’s broad campaigning objectives, and its position as a cross-party, non-party organisation 
	ü
	

	
	Commitment to Liberty’s anti-racist, disability-positive, trans affirming status and to building a fair, compassionate and diverse working environment
	ü
	



	[bookmark: _Hlk27571760]IMPORTANT INFORMATION

	
1. Application forms should be uploaded as a pdf document to the Job Board via our website HERE with the job title as the subject no later than:

9AM Monday 2 March 2026

 Applications received after the closing date will not be considered. We cannot accept CV’s.

2. You will receive an automatically generated response confirming receipt. If you DO NOT receive this response, please check your junk folder. Any questions or issues, please contact HR@libertyhumanrights.org.uk

First round interviews are scheduled online for Tuesday 17 March 2026
Second round interviews will be held in person on Tuesday 24 March 2026 
Details of the interviews will be confirmed by email.

3. Applicants who have not been short listed will be notified by email. Due to our limited resources, we are unable to provide feedback on applications. 

Interview panels will be made up of two to four people who will each ask the candidates questions. The questions are intended to allow you to expand on your application and to demonstrate to the panel how far you meet the essential and desirable requirements of the post. All candidates are asked a uniform set of questions (usually five or six) and may also be asked follow-up questions to clarify or expand on individual answers. At the end of the interview candidates will also have an opportunity to ask questions about the job, conditions of service, etc. Some of the questions will be sent to you in advance of your interview, although there will be some follow up questions based on the answers you give in the interview.

4. Shortlisted candidates may be asked to complete a pre-interview or written task. 

5. Once all interviews have taken place, shortlisted applicants will be contacted and informed of the outcome either by email or phone and offered the opportunity to receive feedback.

6. If you have a special requirement for completing the interview or a task due to a disability or connectivity reasons, please contact us at HR@libertyhumanrights.org.uk.

7. You can find our privacy notice for job applicants here. 
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