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Recruitment Pack: Interim Head of Policy & Campaigns
[bookmark: _Hlk198724285]Liberty is an independent membership organisation which challenges injustice, defends freedom and campaigns to make sure everyone in the UK is treated fairly. We are campaigners, lawyers, journalists and policy experts who work together to protect rights and hold the powerful to account. We empower others to defend their own rights and the rights of their family, friends and communities. Our principles are guided by evidence and expertise – not political agenda, profit or popular opinion. We’re not afraid to speak uncomfortable truths or confront abuse of power wherever we find it. Together we’ve been making the UK a fairer, more equal place since 1934.
	POSITION DESCRIPTION
	

	Position title:
	Interim Head of Policy & Campaigns 

	Position reports to: 
	Director of External Relations

	Employment status:
	Fixed Term (12 months)

	Salary:
	[bookmark: _Hlk216624242]£57,795

	Hours:
	35 hours per week, plus occasional out of hours work (for which TOIL is available)

	Location:
	Hybrid - 2 days a week in the office, Westminster, London

	Closing date for applications:
	9am Monday 26th January 2026 

	Interview dates:
	4th February 2026 - first round interviews (on Zoom) 
11th February 2026 – second round interviews (in person)



	About the team 

	The Policy & Campaigns team is made up of the Head of Policy & Campaigns and four Policy & Campaigns Officers. The team is responsible, through horizon-scanning and a relentless focus on the political and policy landscape, for identifying threats to human rights and civil liberties in the UK, and for developing evidence-based policy solutions to protect and advance rights. The team influences decision-makers, whether upstream, by building relationships with civil servants and politicians, or downstream, by analysing and responding to government legislation. 
The team works with Liberty’s Legal, Communications & Engagement and investigative journalism teams to develop and deliver high-impact, multi-disciplinary campaigns. 



	About the role 

	The Head of Policy & Campaigns plays a crucial role in the development and delivery of Liberty’s campaigns and will be key in implementing Liberty’s new strategy, launching in 2026. The Head of P&C leads the Policy & Campaigns team and is responsible for delivering Liberty’s policy development, political influencing and campaigning work.  This 12-month interim post has become available while the current post-holder steps into the Interim Director of External Relations role.
The postholder will oversee the development of strategic, evidence-based policy positions and bold solutions designed to protect and defend the human rights of everyone living in the UK. They will develop high-quality political and policy influencing strategies, and build strategic relationships with politicians, policy-makers, think tanks and NGOs. 
The Head of Policy & Campaigns plays an important convening role within Liberty, ensuring that our Policy & Campaigns work is complemented by Liberty’s other campaigning tools, including strategic litigation, investigative journalism and hard-hitting communications. 



	KEY RESPONSIBILITIES

	
Strategic Leadership
· Work with the Director of External Relations (DER) to develop, implement and evaluate creative, high-quality, political and policy influencing strategies for advancing Liberty’s objectives, as established in Liberty’s strategic and organisational plans. This includes strategies for political engagement and public campaigning 
· Increase the profile, reputation, and influence of our work both inside and outside Liberty
· To act as a Technical Expert for the P&C Team, to provide human rights policy and legislation subject matter expertise and provide advice and support to the team and organisation as required. 
· Proactively advise SLT regarding risk that arises from P&C work identifying mitigations and solutions. 
· Support the Senior Leadership Team to develop and deliver on campaign goals and to build a positive, inclusive and high performing culture strongly aligned with Liberty’s values.
· With the DER ensure an appropriate balance between planned and reactive work across the Team, including by evaluating proposals for new policy and campaigns initiatives, consulting with other teams on new initiatives and ensuring that work is properly tracked.

· Oversee the maintenance and further implementation of systems to assess the impact of the P&C work, to evaluate outcomes and inform future decision making. 

· Support the Director of External Relations to develop budgets and to monitor expenditure. Ensure the P&C team’s compliance with the finance policy.

· Take a leadership role in the embedding of Liberty’s anti-oppression strategy in the P&C team and across the organisation, through contribution to and delivery of the anti-oppression workplan.  

· Play an active part in the Heads of department group, responding to and feeding into consultation on organisational change and improvement
[bookmark: _Hlk210381428]
Line Management
· Provide regular, effective and personalised leadership and line management to the Policy and Campaigns Team. Ensuring direct reports are empowered, informed and well-supported to deliver their individual and collective objectives. Supporting team members to develop in their roles and build their experience and expertise.

· Take an active role in the maintenance of a positive and effective workplace culture
· maintain a strong focus on what’s needed to facilitate exceptional delivery
· clearly communicate organisational direction and change
· provide timely and constructive feedback to new initiatives and reviews including working with those you line manage as needed to collate and offer solutions-focused feedback to issues. 
· take part and actively contribute to management training sessions

· Lead on ensuring the work of the P&C team is effectively represented, platformed and celebrated across the organisation. Deliver regular high- quality all staff briefings.

Policy and Campaign Development 
· Develop and maintain strategic relationships and partnerships with parliamentarians of all political parties, think tanks, senior civil servants, other NGOs, grassroots groups and other stakeholders with the purpose of furthering Liberty’s objectives and with the aim of gaining sector insights, maintaining an awareness of sector challenges, best practice and solutions 
· Lead the P&C team to produce high-quality, persuasive content designed to advance Liberty’s strategic objectives, including briefings on Parliamentary bills, responses to consultation exercises, and public reports.
· Provide strategic political insight to all relevant teams across all areas of P&C work to ensure the impact of the P&C team’s work is optimised   
· Develop and pursue influencing strategies with key stakeholders and decision makers in order to create an environment conducive to change, to achieve the specific changes in policy which Liberty sets out to achieve

Project Management and Cross-team Working 
· Implement systems to assess the impact of P&C work, to evaluate outcomes and inform future decision-making.

· Working closely with SLT and other Heads of departments, lead on ensuring Liberty’s P&C work is integrated with relevant teams across the organisation and remains effective and agile using joined-up strategies.
· Alongside the Head of Communications and Engagement, identify the need for, set up and lead campaign focused cross-team project groups with support from the DER
· [bookmark: _Hlk210381857]As required, support the Philanthropy team through attending funder/donor meetings and drafting and reviewing funding applications/reports relevant to your teams’ work and, lead on ensuring that the P&C team collates and produces evaluation data for funder reporting as required and in a timely manner. 
· Plan and deliver a calendar of P&C events, including webinars, panels, in-person parliamentary briefings and party conference events, working with colleagues in other teams where appropriate, and ensuring that P&C stakeholders are engaged with Liberty in multiple ways  

Representing Liberty Externally 
· Act as a media spokesperson, taking part in broadcast and print interviews, writing articles and representing the organisation at events, across the full spectrum of P&C’s work. 

General
· Keep up to date with developments in politics, human rights and civil liberties in the UK including maintaining strong political instincts and an understanding of what influences policy-makers. Proactively monitor parliamentary business, government announcements and media coverage to keep on top of political trends. 

· Under the direction of SLT, to provide regular high-quality written and verbal updates to the Boards. Attend Board meetings as required to assist the board in gaining a thorough understanding of aspects of your team’s work.

· Support the DER to ensure Liberty’s Policy Council papers are strategic, timely and supportive of Liberty’s overall work

· Attend and participate in Liberty events as needed, including occasional duties outside of office hours 

· Act as one of Liberty’s Deputy Designated Safeguarding Leads, sharing responsibility for Liberty’s compliance with safeguarding standards with Liberty’s Designated Safeguarding Lead and other Deputy Designated Safeguarding Lead, and supporting Designated Safeguarding Lead with designing and implementing systems to support such compliance.

· Take part in the on-call weekend press rota, and play a role in reputation management particularly in the event of any crisis 

· Perform other duties as necessary at the request of the Director and DER.








	
SELECTION CRITERIA
	Essential
	Desirable

	Knowledge & experience
	At least two years’ experience in a management role or equivalent, with experience of providing robust, fair line management.
	√
	

	
	Robust understanding of the Parliamentary and legislative process 
	√
	

	
	Experience of policy development, scrutinising legislation, and responding to government consultation documents
	√
	

	
	Experience of developing multi-disciplinary, creative campaigning strategies
	√
	

	
	Strong understanding of how policy is made at national governmental levels and how to influence policy development processes 
	√
	

	
	Experience of contributing to and implementing strategic plans
	
	√

	
Competencies
	Political Judgment – Ability to make sound political judgment calls, think creatively, persuade and inspire others.
	√
	

	
	Communication  -  Excellent  written  and oral  communication skills, including the ability to communicate complex legal and policy arguments and principles clearly, persuasively and succinctly to a non-legal audience
	√
	

	
	Delivery  &  Implementation  -  Ability to manage many competing priorities against tight deadlines, work independently and problem solving. 
	√
	

	
	Collaboration and Creativity  -  Ability to develop strategic working relationships with internal and external stakeholders,  and  use an expansive toolbox of strategies to influence decision-makers
	√
	

	
	Learning & Reflection - A reflective and evaluative  approach  to  work, diagnosing what works, what doesn’t, and what needs to change.  
	√
	

	Values
	Commitment to and understanding of Liberty’s broad campaigning objectives, and its position as a cross-party, non-party organisation 
	  √
	

	
	Commitment to Liberty’s anti-racist, disability-positive, trans affirming status and to building a fair, compassionate and diverse working environment
	√
	












	[bookmark: _Hlk27571760]IMPORTANT INFORMATION

	
1. Application forms should be uploaded as a pdf document to the Job Board via our website HERE with the job title as the subject no later than:

 9am on Monday 26th January 2026 

 Applications received after the closing date will not be considered. We cannot accept CV’s.

2. You will receive an automatically generated response confirming receipt. If you DO NOT receive this response, please check your junk folder. Any questions or issues, please contact HR@libertyhumanrights.org.uk

First round interviews are scheduled online for 4th February 2026
Second round interviews will be held in person on 11th February 2026
Details of the interviews will be confirmed by email.

3. Applicants who have not been short listed will be notified by email. Due to our limited resources, we are unable to provide feedback on applications. 

Interview panels will be made up of two to four people who will each ask the candidates questions. The questions are intended to allow you to expand on your application and to demonstrate to the panel how far you meet the essential and desirable requirements of the post. All candidates are asked a uniform set of questions (usually five or six) and may also be asked follow-up questions to clarify or expand on individual answers. At the end of the interview candidates will also have an opportunity to ask questions about the job, conditions of service, etc. Some of the questions will be sent to you in advance of your interview, although there will be some follow up questions based on the answers you give in the interview.

4. Shortlisted candidates may be asked to complete a pre-interview or written task. 

5. Once all interviews have taken place, shortlisted applicants will be contacted and informed of the outcome either by email or phone and offered the opportunity to receive feedback.

6. If you have a special requirement for completing the interview or a task due to a disability or connectivity reasons, please contact us at HR@libertyhumanrights.org.uk.
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