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Recruitment Pack: Lawyer – 12 month locum position (parental leave)
Liberty is an independent membership organisation. We challenge injustice, defend freedom and campaign to make sure everyone in the UK is treated fairly. 
We are campaigners, lawyers and policy experts who work together to protect rights and hold the powerful to account. We empower others to defend their own rights and the rights of their family, friends and communities.
Strategic litigation is core to Liberty’s work. Our lawyers work closely with the rest of the organisation using our casework and legal advice to help Liberty reach its strategic goals.
Liberty is looking for a creative and strategic lawyer to join our legal team for 12 months, to cover a lawyer on parental leave.  We are looking for someone who can:
· Develop strategies for creating change using litigation and other legal tools
· Run a small caseload of strategic litigation for Liberty and external clients 
· Conduct interventions
· Give advice on human rights and other issues, internally and externally
· Contribute to Liberty’s policy and campaigning work 
· Act as a Liberty spokesperson within your areas of specialism

Liberty is committed to building a truly inclusive team. We welcome applications from marginalised groups, particularly people of colour, trans and non-binary people, disabled people and older candidates. Your potential to learn and grow in the role is important to us, so even if you don’t have all of what we are asking for, we want to hear from you. We also welcome applications from people who are interested in flexible working arrangements.

	POSITION DESCRIPTION
	

	POSITION TITLE:
	Lawyer – 12 month locum position (parental leave)

	POSITION REPORTS TO:
	Head of Legal

	POSITION WORKS CLOSELY WITH:
	Head of Legal, Lawyers, Paralegals, Legal Information Officer, Advocacy Director, Policy and Campaigns Team

	SALARY
	Band S4 (£55,668)

	EMPLOYMENT STATUS:
	12 month fixed term contract

	HOURS:
	Full time/Part time (28-35 hours per week)

Plus some out of hours work (TOIL given for out of hours work)

	LOCATION:
	Hybrid working/Westminster, London (two days per week in the office) 



	About the role 

	Liberty’s lawyers are responsible for running strategic litigation, conducting interventions, and providing specialist human rights advice.  They play an active role in Liberty's campaigns.



	Key responsibilities

	Litigation
· Manage a small caseload of strategic litigation across a range of subject areas, to the highest professional standard. You are likely to be principally taking over the caseload of the lawyer on parental leave. At present this is mainly tech/surveillance and trans rights/discrimination work. 
· Identify and seek out opportunities for strategic litigation within Liberty’s priority areas
· Retain accurate and complete case files
· Ensure all relevant legal professional and regulatory standards are met; supervise paralegals’ work to ensure such standards are met
· Where appropriate, seek legal aid for cases; ensure that legally-aided cases are run efficiently and in compliance with the Legal Aid Agency’s standards 
· As appropriate, seek other funding arrangements for cases (e.g. costs capping orders, indemnities, crowd-funding etc.)
· Ensure efficient financial administration of cases, including holding of client monies and the billing and receipt of money generally
Legal advice and information
· Work with Liberty’s Legal Information Officer to provide resources on legal issues for members of the public, including web pages, training and workshops
· Prepare text on legal issues and casework for Liberty’s website
· Keep informed and up to date with changes in legislation, case law and legal procedure relevant to the work of Liberty 
Media, Policy and Campaigning
· Contribute directly to the campaigning work of Liberty through writing articles, public speaking and media work, in collaboration with the Communications & Engagement Team
· Contribute to the development of Liberty policy by advising, working alongside and supporting colleagues in the wider Policy & Campaigns Team
· Draft policy documents and advise Liberty’s Policy Council in areas of expertise as and when required
· Contribute to wider advocacy efforts to ensure legal victories are enforced
General responsibilities
· Develop and maintain relationships with frontline and grassroots organisations as well as other NGOs/stakeholders 
· Contribute to the overall work of the Legal Team to ensure objectives are achieved
· Contribute to Liberty’s internal anti-oppression work
· Assist the relevant teams in Liberty in grant applications/reports and member/supporter actions within your areas of specialism 
· Provide legal and casework updates to other members of staff as required
· Perform other duties at the request of the Director, Advocacy Director or Head of Legal



	Selection criteria
	
	Essential
	Desirable

	Technical expertise and qualifications:
	Qualification as a solicitor in England and Wales 

	Y
	

	Experience:
	Significant litigation experience (including judicial review)
	Y
	

	
	Experience of public law/human rights litigation
	Y
	

	
	Experience of working within the legal aid system
	
	Y

	
	Experience of public speaking and/or media work
	
	Y

	
	Campaigning experience
	
	Y

	Knowledge & Skills:

	Commitment to and understanding of Liberty’s strategic objectives
	Y
	

	
	Some knowledge of domestic human rights law
	Y
	

	
	Ideally, some working knowledge/experience of privacy/data protection and/or equality/discrimination law (given the caseload you will be taking over).

Alternatively, some working knowledge or experience of one or more of the following areas of law: criminal justice, policing, counter-terror, asylum/immigration, disabled people’s rights, protest rights, social welfare law.
	
	Y

	
	Excellent written and verbal communication skills
	Y
	

	
	Ability to work in a self-servicing environment
	Y
	

	
	Flexible and adaptable approach to work
	Y
	

	Personal Attributes:
	Commitment to human rights and Liberty’s cross-party, non-party status 
	Y
	

	
	Commitment to Liberty’s anti-racist, disability-positive, trans affirming status
	Y
	

	
	Commitment to building a fair, compassionate, inclusive and diverse working environment
	Y
	

	
	Commitment to an anti-oppressive approach to litigation, legal advice and partnership working
	Y
	



	Important Information

	1. Application forms should be uploaded as a pdf document to the Job Board via our website here with the job title as the subject no later than 9AM Monday 4 August 2025. Applications received after the closing date will not be considered. We cannot accept CVs.

2. You will receive an automatically generated response confirming receipt. If you DO NOT receive this response please check your junk folder. Any questions or issues, please contact HR@libertyhumanrights.org.uk

3. First round interviews are scheduled for week commencing 11 August 2025. Second round interviews will be scheduled for week commencing 18 August 2025.

4. Applicants who have not been short listed will be notified by email. Due to our limited resources, we are unable to provide feedback on applications. 

5. Interview panels will be made up of two to four people who will each ask the candidates questions. The questions are intended to allow you to expand on your application and to demonstrate to the panel how far you meet the essential and desirable requirements of the post. All candidates are asked a uniform set of questions (usually five or six) and may also be asked follow-up questions to clarify or expand on individual answers. At the end of the interview candidates will also have an opportunity to ask questions about the job, conditions of service, etc. Some of the questions will be sent to you in advance of your interview, although there will be some follow up questions based on the answers you give in the interview.

6. Once all interviews have taken place, shortlisted applicants will be contacted and informed of the outcome either by email or phone and offered the opportunity to receive feedback.

7. If you have a special requirement for completing the interview or a task due to an impairment or connectivity reasons, please contact us at HR@libertyhumanrights.org.uk.
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