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INVESTIGATIONS EDITOR
In 2020, Liberty launched an exciting new project using the tools of investigative journalism to expose and challenge abuses of power and violations of human rights: Liberty Investigates. You can find the investigative unit’s work – mostly focused on our two key current topics of migrants’ rights and policing – at libertyinvestigates.org.uk.
We believe rigorously pursued, collaborative investigative journalism can be instrumental in challenging abuses of power, and we believe it’s a time when it’s needed more than ever. The team undertakes investigations designed to hold power accountable, change narratives and spark positive change in human rights.
Our small team has worked with publishing partners including the Times, the Guardian, the Observer, Independent, Channel 4 News, ITV News, and local press. We’ve been shortlisted for the Private Eye Paul Foot Award, and made finalists two years running for the Orwell Prize for Exposing Britain’s Social Evils. 
Best of all, we’ve seen real-world impact from the stories, such as when a judge ordered the Home Secretary to bring back to the UK an asylum seeker she had deported to France – off the back of our story about charter flight Esparto 11.
We are looking for an Investigations Editor with the investigative, strategic and management skills to lead this exciting project into the future.
At Liberty we are striving to build a team that is truly inclusive – we understand that as an organisation we can only work at our best when we have a diverse workforce sharing a wealth of ideas and experiences. We therefore welcome applications from marginalised groups, particularly people of colour, trans and non-binary people and disabled people.
	POSITION DESCRIPTION
	

	Position title:
	Investigations Editor

	Team:
	Advocacy

	Employment status:
	Permanent 

	Salary range:
	£53,695.77

	Hours:
	35 hours per week, plus occasional out of hours work consistent with work as an Editor (for which TOIL is available)

	Location:
	Liberty House, Westminster, London

	Closing date for applications:
	30 June 2023

	Interview dates:
	1st round interviews w/c 10th  July
2nd round interviews w/c 17th July



	ROLE PURPOSE

	
Reporting to the Advocacy Director, the Investigations Editor is responsible for the unit’s overall strategy, and the development and delivery of the whole output of the Liberty Investigates team. 

You will need to understand the power of telling stories and the role that journalism plays in mobilising action in the public interest. You will need a passion for upholding high factual and ethical standards. You will inspire the team to carry out investigations to spark positive change.

You will continue developing the unit’s strategy for delivering impactful investigative journalism, and with the journalists in your team (currently two), you will develop stories to advance the strategy. 

You will share our passion for human rights issues and commitment to Liberty’s strategic campaigning objectives, while also demonstrating a deep understanding of and respect for the norms of investigative journalism. 

With the support of our Communications team, you will develop relationships with third party news organisations to collaborate in the investigation and/or publication of stories, as well as to produce original content for the unit’s own microsite.

We are looking for an investigative journalist with supervisory, editorial and management experience, who is capable of working independently and is up for the challenge of working in a novel way within an established campaigning organisation.



	KEY RESPONSIBILITIES

	
· Lead and manage the investigations unit, provide robust, compassionate and fair line management of the investigative journalists and leadership of the Investigations team

· Work with the Advocacy Director and Liberty’s Advocacy and Communications teams to develop, implement and evaluate the unit’s strategy, including key elements such as: 

- Identifying areas for investigation within Liberty’s broad strategic priorities
- Strategic approach to publishing partnerships
- Integrated procedures for maximising the impact of the unit’s work, and 
- Impact evaluation 

· Within the principle of editorial independence ensure that the unit’s work aligns with the goal of supporting Liberty’s campaigning objectives, changing narratives around human rights, and positively engaging new audiences in human rights issues

· Oversee, plan and deliver investigations by the team into priority areas, using a range of investigative journalism techniques, including data journalism and traditional forms of investigative work, and ensure high quality content is produced 

· Where possible contribute to reporting, particularly by leading team collaborations where appropriate

· Develop and maintain relationships with third party news organisations in order to collaborate in the investigation and/or publication of stories 

· Manage the day to day running of the unit, ensuring the all necessary policies are in place and adhered to, ensure the Advocacy Director has enough information and insight to effectively manage and oversee the Unit, and that the wider organisation is aware of areas of focus and upcoming stories 
 
· Manage the publication of the unit’s investigations, including responsibility for the entire editorial and production process

· Be accountable for the accuracy of all the unit’s published work, and maintain robust systems for fact checking and risk management (including legal risk) 

· Organise, attend and provide the secretariat for the Editorial Advisory Board (requires attendance at evening meetings every four months) 

· Develop your knowledge of data journalism and data security and keep up to date 

· Maintain an awareness and knowledge of developments in human rights law and policy in the UK

· Model Liberty’s values of fairness, respect, compassion and accountability in the working environment

· Actively participate in and contribute effectively to Liberty’s Management Team and cross-organisational leadership initiatives 

· Actively contribute to organisation-wide work to build a diverse and inclusive culture

· Ensure management behaviours and decisions are made with a conscious intent to promote inclusivity

· With the Advocacy Director, manage the investigations unit budget

· Perform other duties as necessary at the request of the Director and Advocacy Director



	SELECTION CRITERIA
	ESSENTIAL
	DESIRABLE

	EXPERIENCE & KNOWLEDGE:

	At least five year’s experience as an investigative journalist 
	

	

	
	Experience as an Editor, including commissioning and story guidance, copy-editing, production processes, and robustly ensuring factual and legal checks are carried out
	

	

	
	Robust understanding of and experience using the methods and techniques of investigative journalism
	

	

	
	Robust understanding of the information security principles and methods necessary to carry out investigative journalism 
	

	

	
	A strong network of national and regional media contacts
	
	


	
	Experience of line management and of leading a team
	

	

	
	Experience of working within an NGO, or other non-media organisation
	
	


	COMPETENCIES & SKILLS:



	Collaboration: Ability to develop and maintain internal and external working relationships, to be a positive leader of the team, and to work collaboratively with other Liberty teams
	
	       

	
	Communication: Ability to write clearly, concisely and persuasively for a wide variety of audiences on a wide variety of issues, copy-edit effectively, and to understand what makes a good story. 
	
	

	
	Creativity and Leadership – Ability to make sound judgement calls, think creatively, persuade and inspire others.
	
	

	
	Proactive delivery: Ability to manage competing priorities and work independently to meet deadlines and solve problems
	

	


	
	Learning and Reflection: Ability to take a reflective and evaluative approach to work,  diagnosing what works, what doesn’t, and what needs to change and respond thoughtfully to feedback.
	
	

	
	Management  –  Ability  to  provide  robust, 
fair line management by tracking   progress   against   goals,   giving effective feedback, and addressing performance issues effectively
	
	

	PERSONAL:
	Commitment to and understanding of Liberty’s broad campaigning objectives

	

	

	
	Commitment to building a fair, compassionate and diverse working environment
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